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ABSTRACT

For any organization the most important challerg®iretain the talented work force. In order tiretalented
work force it is very important to identify factotisat affect commitment levels of employees. Thiglg investigates the
relationship between job satisfaction and orgaiipat commitment in terms of academic staff at Aktiach University.
In addition, this study sought to determine leviglob satisfaction and organizational commitmentvadl as difference of
employees’ score on organizational commitment basedlemographics. Data was collected through shifisistered
guestionnaire from a sample of 100 academic stdfése respondents were selected using both stch@#find simple
random sampling technique. Organizational commitmguoestionnaire (OCQ), job satisfaction survey(JS®Hd
demographic questionnaire were administered tagbpondents and the data collected were analyaéidtisial analysis
such as descriptive, Pearson product moment cboeleoefficient, and independent T-test and ANOWndings of the
study indicate that, employees were fund to be matssfied the relationship that they have withrtheworkers, nature of
the work and communication and lest satisfied vty they receive and promotion; and they enjoy ayerevel of

overall job satisfaction.

The result of descriptive result indicates that Exyges score more on affective commitment, norreativ
commitment and continuance commitment respectivigdig result of correlation analysis revealed thate exist positive
significant relationship between all facts of jadtisfaction (promotion, supervision, fringe bergfitontingent rewards,
relationship with coworkers, nature of the work acoimmunication) except pay with organizational cdmmant.
Moreover, strong positive and significant relatioipswas found between job satisfaction with affeetand normative
commitment, however no significant relationship @snd with continuance commitment. Findings alaggested that,
employees having longer tenures, married, highacatibnal qualification, and older aged show maymmitment than

the employees having smaller tenures with the dzg#ions, single, lower qualified and younger ire agspectively.
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